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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

LALI T CHANDRA BHARALI COLLEGE

Name of the head of the Institution

Dr. Adison Ali

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03612675259
Mobile no. 9435547490

Registered Email

princi pal @cbcol | ege.co.in

Alternate Email

i gac@ cbcol | ege.co.in

Address LCB Col | ege, Mal i gaon
City/Town Guwahat i

State/UT Assam

Pincode 781011

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Di ba Bor ooah

Phone no/Alternate Phone no. 03612675259

Mobile no. 9706021470

Registered Email i gac@ cbcol l ege. co.in

Alternate Email princi pal @cbcol | ege. co.in

3. Website Address

http://wwv. | cbcoll ege. co.in/upload/a
gar/1578739108. pdf

Web-link of the AQAR: (Previous Academic Year)

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. | cbcoll ege. co.in/upl oad/ acad

eni ccal /1610007938. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 71. 60 2004 08-Jan-2004 | 08-Jan-2009
6. Date of Establishment of IQAC 10- Sep- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A Webi nar on the Use of
Onl i ne E- Resources was
organi sed by the | QAC &

10-Jun- 2020
1

150



http://www.lcbcollege.co.in/upload/aqar/1578739108.pdf
http://www.lcbcollege.co.in/upload/aqar/1578739108.pdf
http://www.lcbcollege.co.in/upload/academiccal/1610007938.pdf
http://www.lcbcollege.co.in/upload/academiccal/1610007938.pdf

Central Library of LCB
Col | ege, Suren Das
Col | ege & Nal bari Col | ege

At the initiative of the
| QAC an Awar eness
Programe on Covid-19 was
organi sed and a lecture
was delivered by Dr.

Aj anta Sarna

14- Mar - 2020
1

64

I nternational Wnen's Day
was cel ebrated at the
initiative of the I QAC

11- Mar-2020
1

100

A two-day Capacity Re-
Bui | di ng and Skill

Devel opnent Progranmme for
final year students by

I ndian Skills Acadeny

12- Mvar - 2020
2

121

One Week Faculty

Devel opnent Programe on
Behavi oural Renodel i ng
for Cl assroom Delivery of
Teachers organi sed by the
El ectronics and I CT
Acadeny, IIT Guwahati in
association with LCB
College at the initiative
of the | QAC.

25- Nov-2019
5

20

Interactive neeting of
the faculty nenbers with
Prof. Utpal Sarnma
Coordi nator, GUJ

25- Sep- 2019
1

27

Trai ni ng and
Denonstration on the use
of Digital Attendance

Sof tware by Nabarun M sra
and Bi ckram Sharma of SS
Technol ogi es

14- Sep- 2019
1

35

One Day Wrkshop on

Cl assroom Del i very
Enhancenent Techni ques by
Anj an Choudhury, Indian

Skills Acadeny

28- Aug- 2019
1

37

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2020 0
0

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8857_Quality_Initiatives.pdf

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Oneday wor kshop on Life Skills by Anjan Choudhury on 23/08/2019

Trai ning and Denonstration on the use of Digital Attendance Software by Nabarun
M sra and Bi ckram Sharma of SS Technol ogi es on 14/09/2019

A two-day Capacity Re-Building and Skill Devel opment Progranmme for final year
students by Indian Skills Acadeny from 12/03/2020-13/03/2020

At the initiative of the | QAC an Awar eness Programme on Covi d-19 was organi sed
and a lecture was delivered by Dr. Ajanta Sarrma on 14/03/2020

A Webinar on the Use of Online E-Resources was organi sed by the | QAC & Central
Li brary of LCB College, Suren Das College & Nal bari College on 10/06/ 2020

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Preparation and anal ysis of student The |1 QAC forwarded the applications of
dat abase. Scrutiny and forwardi ng of the faculty for pronotion under career

applications for pronotion under career |advancenent schene.
advancenent schenme of faculty nmenbers.

Repl ace manual work with software The objectives have been partially
appl i cati ons. fulfilled due to the pandem ¢ | ockdown.

To conduct student satisfaction survey [The objectives have been partially
(SSS) on teaching and learning process, |fulfilled due to the pandem c | ockdown.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8857_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8857_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8857_Contribution.xlsx

anal ysing the report and providing
suggestions to the Principal
this survey.

related to

Thrust on use of
| ear ni ng.

I CT in teaching

The obj ectives have been partially
fulfilled due to the pandem c | ockdown.

Upgr adati on of physi cal

infrastructure.

After the rel axation of | ockdown
upgradati on of the physical
infrastructure was resuned at an
accel erat ed pace.

Activities with a social dinension to
reflect the m ssion and vision of the
col | ege.

The objectives have been partially
fulfilled due to the pandem c | ockdown.

Thrust on acadenic activities like
sem nars workshops and | ectures.

Despite the | ockdown, academic
activities |ike online classes,
of e-resources, notes,
uni nt err upt ed.

shari ng
webi nars went on

To foreground extral/curricul ar,
extension activities for inclusive
devel opnent of students.

The objectives have been partially
fulfilled due to the pandem c | ockdown.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body, LCB Col | ege 30- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 04-Jun- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managenent | nformation Systens (M S)

currently operational (maximum 500 words)

constitutes a key factor to facilitate
and attain efficient decision making in
an organi sation. A managenent
information system as used by the
institution, mght be a computerised
system consi sting of hardware and
software that serves as the backbone of
information for the institution. Lalit



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8857_Quality.xlsx

Chandra Bharali has inplenented M S
partially. The coll ege has been using
cust om sed software nanely Col |l ege

Aut omat i on version9. 0 Professiona
Edition for Adm ssion of students, fee
collection to keep results of students
in the database and for nmaintaining the
accounts of the office. The software
SOUL 2.0 (Integrated Library Managenent
System) 2.0 (Rel eased) Current Version
2.0.0.8 is used in the library for

i ssuing and borrow ng of books. The
GUI UMS portal is used for uploading
exam nation marks of students and
student attendance in the Gauhati
University Wbsite. The office staff
use O fice Automation software for
question papers and notices etc. The
col | ege administration uses

www. finassamin to upload the salaries
of enpl oyees of the coll ege.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Lalit Chandra Bharali college being affiliated to Gauhati University follows
the curriculum provided by the university. The institution follows diverse
steps to ensure effective delivery and transaction of the curriculum The

Acadeni ¢ cal endar chal ks out the curriculumand extra-curricular activities of
the coll ege. The departnental cal endars are conpl enented by teachi ng pl ans
allotting termw se topics to be taught. The faculties also maintain teaching
diaries for effective acadenm c planning, inplenmentation and review of the
curriculum Conventional node of lecture is supplenented by sem nars, speci al

| ectures, group discussions, field studies/visits, educational tours, project

wor ks, surveys etc to ensure a practical approach to the curriculum Curricul um
i mpl ementation can be rendered wholly effective only with technol ogica
support. Hence apart from W-Fi connectivity throughout the canpus a limted
nunber of classroons and | aboratories are al so equipped with el ectronic
proj ection systens such as LCD projectors and sound system The |aboratories
are equi pped with the latest instruments required for conducting the practica
cl asses. The faculty is encouraged to participate in faculty devel opnent
programes for enhancing the teaching-|earning process, keeping abreast of the
| at est academic trends and doing justice to the curriculum Contractual and
guest lecturers are appointed for the tinely conpletion of the syllabus. The
institution regularly upgrades the library facilities for the effective
delivery of the curriculum The library is W-FlI connected with online access
to INFLIBNET and N List. It is also equipped with UPS systens to ensure
undi srupted library services. The library provides photocopying facility and
downl oadi ng of e-resources. There is also a book bank for hel ping the deserving
but financially needy students with text books and reference books. Apart from
the Central library there are semnar libraries in each departnment for the
students and faculty. The Central library provides 10% of the books to the
departnental libraries. Central library facilitates browsing in the library




di fferent nultinational

data base through OPAL Action Plans for
Teachers' work record is maintained by the college adm nistration. Laboratories
Identification of slow and advanced | earners by the
Conti nuous assessnent of students

are regul arly upgraded.
departnents Mentoring systemin the coll ege.
through class tests, md-termtests by the departnments. Extension activities
are regularly organi sed to conplenent the curriculum Parent-Teacher neetings
are organi sed at the departnental level to facilitate feedbacks and
suggestions. Mandatory Orientation for the fresher’s at the beginning of each
academ ¢ session. The Research Committee of the coll ege organi ses research
paper presentations of the faculty and students.
Pl acenent Cell of the college facilitates canpus interviews for placenent in
Students securing the highest marks in the
Conmer ce) are awarded the | ate Ratneshwar
Bor ooah Menorial Award which carries a cash award of Rupees five thousand and a
Associ ation al so organi zes Lectures related to the
curriculum Students' feedback on the curriculumis regularly conducted by the

conpani es.

TDC final exanination (Arts, Science,

certificate. The Al unni

Ef fective Curriculum I npl enentation

The Career @Gui dance and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

| QAC.
Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
7

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nl

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Conmput er Sci ence

28

BSc

El ectronics

10




BSc Mat hermat i cs 12
BSc Statistics 4
BA H story 11
BA Phi | osophy 8
BA Educati on 15
BCom Commer ce 25
BCA Conmput er Application 29
BSc I nf ormati on Technol ogy 28
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on teaching | earning process in our institution was done manual |y
till 2017-18. However online node of feedback system that is student
satisfactory survey is introduced fromthe current year. For the sanme a student
data base is constructed and students are asked to express their view regarding
teaching | earning process in our institution. A well planned Questionnaire,
constructed and passed by the 1QAC is displayed in the website of our
institution well in advance with a dead line to fill up and subnmit their
opi ni on. These subm tted feedback are then anal ysed by the I QAC and the results
are forwarded to the respective Heads of the departnents. The HOD s then

di scuss the sanme with the teachers of the departnent and take necessary action
wher ever necessary for the same. The anal ysed results of the feedback is al so
upl oaded in the Coll ege website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA 300 596 268
Assamese, Bengal
i, English, H ndi

, Economi c¢s, Educ

ation, H story, P

olitical Scienc
e, Phi | osophy

BSc Conmput er 130 339 113
Sci enc
e, Econom cs, El e



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8857_Projects_undertaken_1610092955.xlsx

ctroni cs, Mat hem
atics, Physics, S
tatistics
BCA Comput er 31 96 31
Sci ence
BSc | nf or mati on 30 49 19
Technol ogy
PGDCA Conput er 50 14 14
Application
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1113 Ni |l 36 Nl Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
48 25 8 6 2 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

L.C.B. College has a mentoring cell since the year 2010. The first mentoring session was conducted on
14/09/2010 for all the students of the college. A proportionate ratio of mentor: mentee was formed by the cell. All
the allotted teachers tried their best not only for the upliftment of the academic career of their students, but also
for their holistic development. Mentoring sessions were conducted continuously for the students of the college till
the year 2014 according to the format followed in 2010. Additionally on 16/05/2013, an interactive session was

organized with noted psychologist Dr. Jayanta Das. All the teachers and students of the college participated in
the interactive session with Dr. Jayanta Das who discoursed on various stress related issues of present day
youth and the exploration of various stress management skills. Ms Shibani Dey who was appointed as
coordinator of the mentoring cell in 2015 has been looking after the cell efficiently. Since 2015 Mr. Anjan
Chowdhury, a trained Counselor from Indian Skills Academy has been conducting mentoring sessions on an
annual basis for all the mentors of LCB College to familiarize them with the mentoring system. In fact the
mentoring cell is always in touch with Mr. Chowdhury and his services are engaged whenever it is required. Mr.
Sanjay Kedia, corporate trainer and personality consultant was invited by the mentoring cell for an interactive
session especially with the sixth semester students on 20/2/2016. He delivered a special lecture on the topic
“Rewriting the Future”, which was followed by an interaction. Mentoring sessions the for students were held
from 6/03/2017 to 10/03/2017 and in 2018 from 12/03 to 15/03/2018. The mentoring sessions were of 45 minutes
duration and mentors were available for their students in the allotted rooms. However the overall response of the
students for mentoring sessions was not very satisfactory. On 16/ 03/ 2019 the mentoring cell invited Mr. S M

Rahman, retired Director of Hindustan Paper Corporation Ltd. for a motivational session for students. He
discoursed on the topic “Subconscious Mind and Success in Life” which was followed by an interaction with the

students. On 23/08/2019, the Mentoring cell organized a one day workshop Classroom Delivery Enhancement



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8857_Demand_ratio_1610093586.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8857_ict_tools_1610094320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8857_e_resource_1610094386.xlsx

Technique for all the teachers of the college for fruitful mentoring of the students. Mr. Anjan Choudhury, Indian

Skills Academy was invited as the Resource Person. The Mentoring cell also took the decision that henceforth

mentoring sessions would not be conducted only on some particular days but to make mentoring a continuous
process whereby mentors would be accessible to the mentees any time throughout the year.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1113

36

1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

28

7

Nill

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA (M (9 Senmest er 21/ 10/ 2020 05/ 12/ 2020

BSc (M (9 Senest er 21/ 10/ 2020 30/ 11/ 2020

BCom (M (9 Senest er 15/ 10/ 2020 25/ 11/ 2020

BSc I T Senest er 21/ 10/ 2020 17/ 12/ 2020

BCA Comput er Senest er 01/ 12/ 2020 Ni |l
Application
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. L.CB. college strictly follows the academ c cal endar of its affiliating
university. Generally, senester end exaninations are conducted by the college
following the rules of the affiliating university. Sessional exam nations of

all the subjects including major and pass courses are conducted by the
respective departnments. The blue prints of the sessional exam nations are
desi gned and i npl enented by the HoDs of the respective departnents by taking
effective neasures with the help of the other teachers. However, the college
strongly believes in continuous eval uation of the students for their sustained
devel opment and performance. For continuous internal evaluation(C E) of the
students, college adopts the followi ng student centric nmeasures: 2. The
departnents are given a free hand to maintain a Continuous Internal Eval uation
of the students keeping in nmnd the schedul e of the Academ c Cal endar. 3. Two



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8857_Evaluation_1610095216.xlsx

sessi onal exani nations are conducted by nost of the departnments for each
course, as part of evaluation of students. 4. Students who fail to obtain the

desirable marks are given another chance to inprove their scores. 5. Paper
presentations are arranged as a nechanismnot only to score marks but also to

boost their confidence. 6. Surprise class tests are conducted by the

departnents 7. Hone assignnments are allotted and evaluated ¢« Seminars rel ated
to course are organi zed 8. G oup discussions related to course are organi zed 9.

75 attendance out of total classes held is conpulsory for all students to

appear in the sessional exam nation. 10. Viva voce is also arranged for
students, which is considered as an effective neasure for ClE.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

1. The academ c cal endar of the college for an academi c session is prepared by
the IQAC with the help of different commttees taking into consideration the
affiliating university Acadenic Cal endar. 2. The exam nation conmittee conducts
all internal exam nation with the help of HoDs according to the schedul e of the
Academi ¢ Cal endar of the college. However since the acadenic session of 2017
the departnents have been authorised to conduct the internal exam nations
according to their own conveni ence. The External exam nations are conducted by
exanm nation commttees of the college according to the schedul e of the
affiliating university. 3. The Academ c Cal endar is available for view ng on
the college website. Al Exam nation related notices are displayed on the
coll ege notice board, the departnmental notice boards and the coll ege website.
Since the students of each departnent are always in contact with their

teachers, they are inforned about the exami nation directly also. ¢« Al kinds of
students’ events |ike Freshnmen’s Social, Annual College week, Elections of the
Students’ Union, departnmental study tours/field trips follow the schedul e of

t he Academic Cal endar. 4. Cenerally,
academ c cal endar strictly, except

the college tries to adhere to the
i n unavoi dabl e condi ti ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. | cbcol | ege. co.in/upl oad/ notice/courseout cone2019. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BSc I'T 28 11 39.3
uG BCom Cener al 8 Nl 00
uG BCom Maj or 24 8 33.3
UG BSc Cener al 20 4 20
uG BSc Maj or 58 29 50
UG BA Cener al 75 16 21.3
UG BA Maj or 89 43 48. 3
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



http://www.lcbcollege.co.in/upload/notice/courseoutcome2019.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8857_Pass_percentage_1610099749.xlsx

guestionnaire) (results and details be provided as weblink)

http://ww. | cbcol | ege. co. i n/upl oad/ssr/1610100992. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Economi cs 6

Statistics 11



http://www.lcbcollege.co.in/upload/ssr/1610100992.pdf

Assanese

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 6 Nl 24
nar s/ Wor kshops
Present ed 3 3 Nill Nill
papers
Resour ce Ni |l Nill Nill
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Chi | drens Day NSS 1 55
Cel ebration at
Snehal aya
O phanage,
Pal t anbazar,
Guwahati on
14/ 11/ 2019
Street C eaning NSS 1 25
Programe in the
nei ghbour hood of
the coll ege on
25/ 01/ 2020
Rashtriya Ekta NSS 5 25
Di vas on 31/10/2019
State Level NSS Nehru Yuva 4 26



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8857_Books_and_Chapters_1610181665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8857_Faculty_participation_1610101677.xlsx

Programme for Youth
on the occasion of
he 50 years of VRM
Vi vekananda Rock
Menori al - EK Bhar at
Vi jay Bharat

Kendr a

Qui z Conpetition
on Gandhi s 150th
Birth Anniversary

on 20/09/2019

NSS

21

Speech
Conpetition on
Bl ock Level
Screeni ng
Decl amat i on Cont est
on 19/09/2019

NSS Nehru Yuva
Kendra, Guwahati

15

NSS Day
cel ebration by
organi si ng yoga on
24/ 09/ 2019

NSS

100

Republ i ¢ Day
Cel ebration at the
col | ege prem ses
and the conmunity
Park of N I achal pur
, Mal i gaon.

NSS , NCC
Ni | achal pur
Bezbar uahnagar
Unnayan Committee

89

Awar eness
programe on
Covi d-19 21/03/ 2020
at the adopted
village, Adinggiri
on 19/03/ 2020 at
Ni | achal pur,
Mal i gaon

NSS, NCC,
Ext ensi on Educati on
Cell, Health Cub

12

20

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

regar di ng

agency activites activites
Wrld Aids NSS Art 1 95
Day” observed at Conpetition,
col | ege Street Drama
prem ses and tal k were
observed



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8857_Extension_1610103033.xlsx

HI V/ Al Ds.
Prinme NSS Art 1 25
M nister’s conpetition was
“Swach Bhar at organi sed for
Yoj ana” Swachha Abhi j an
in the coll ege
prem ses.
Prime NSS, LCB Swacht a 1 100
M nister’s College in Abhi j an was
“Swach Bhar at col | aborati on organi sed
Yoj ana” wi th Govt of
India, Mnistry
of Information
Qutreach Bureau
Prinme NSS “Swachat a 1 100
M nister’s Pakhawada” was
“Swach Bhar at observed
Yoj ona”
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
| NTERNSHI P BLOOD 03/ 03/ 2020 03/ 08/ 2020 02
DONATI ON K KHS OU
MANAGEMENT
SYSTEM
| NTERNSHI P E- READER: 03/ 03/ 2020 03/ 08/ 2020 02
AN K.K H S OU
FLECTRONI C E-
BOOK READER
V\EB
APPLI CATI ON
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tech Booster 01/ 08/ 2019 To facilitate Nill



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8857_Students_in_extension_1610103415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8857_Linkages_1610103742.xlsx

I nstitue of
Pr of essi onal

facul ty devel opnent
programe for the

St udi es col | ege
Skillfinity and 13/ 03/ 2020 Train students on Nill
Jobhut Empl oynent

Enhancenent skills
and conti nual
behavi our al
devel opnent of
st udents.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

14450000

11018882

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratories Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14945 1954856 132 50521 15077 2005377
Books
4539 1107428 140 26322 4679 1133750
Ref er ence
Books
e- Books 90000 Nill 74300 Nill 164300 Nill
Journal s 18 88083 2 12300 20 100383



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8857_MoU_1610104075.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8857_augmentation_details_1610114777.xlsx

e- 7200 10900 Nl 5900 7200 16800
Journal s
Di gital Ni Tl Nill Ni Tl Ni Tl Nill Ni |
Dat abase
CD & 173 1200 Nl Ni Tl 173 1200
Vi deo
Li brary 16344 Nl 338 Ni |l 16682 Ni |
Aut omat i on
Weedi ng Ni |l Ni Tl Ni Tl Ni Tl Nill Ni |
(hard &
soft)
O hers(s 27 238595 Nl 28048 27 266643
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Dr. Jubl ee Mat henat i cal Myecl ass Acadeny 04/ 07/ 2020
Goswarri Economi cs | D. MeCLF2055
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 181 84 4 0 0 12 36 10 13
g
Added 2 0 0 0 0 0 0 1
Tot al 183 84 4 0 0 12 37 10 14
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

300000

631135

14450000

11018882



https://assessmentonline.naac.gov.in/public/Postacc/Library/8857_Library_1610115606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8857_e-content_by_teachers_1610116105.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Regar di ng mai ntenance and utilizing ICT facilities foll owi ng points may be
considered: |I. Head wi se anount has been allocated as per annual budget of the
College. 11. For cleanliness of the Canpus two nos. of cleaner/ sweeper are
appoi nted on contractual basis. Ill. Fromsecurity point of view a gate keeper/
security is appointed to |l ook after the entry and exit of persons in the canpus
along with CC Canera. |V. Regarding canpus beautification daily wage persons
are called for as and when required. V. Regarding nmai ntenance of |aboratory,
Laboratory Assistants/ bearers are taking necessary care and HOD i s | ooking
after all inportant matters and infornms the same to the College authority if
necessary. VI. Regarding library maintenance a library committee is fornmed as
per guideline of DHE, Assam and the Librarian is taking care of all the matters
and all the inportant matters are placed before the conmittee neeting and the

coll ege authority, hence inplenented. VII. Regarding sports facility the
coll ege takes the help of play ground of different nearby organisations as and
when required. VIII1. Regarding maintenance of ICT facilities specially the

conputers in the Conputer |laboratories and in the library an AMC is signed with

Elite Computer and Communication Pvt. Ltd., Guwahati. For other ICT facilities

engi neers are called for fromdifferent local firns for maintenance as and when
required. I X. Classroons are naintai ned as and when required

http://www.lcbcollege.co.in/infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 1. Student Aid 186 157610
frominstitution Fund 2. Rat neswar
Bor ooah Menori al
Fund 3. Assam
Gover nnent Schene
for Free Adm ssion
Fi nanci al Support
from Gt her Sources
a) Nati onal NI L Nill 0
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 24/ 08/ 2019 25 Indian Skills
Counsel I i ng and Acadeny
Ment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the

Number of

Number of

Number of

Number of



http://www.lcbcollege.co.in/infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8857_Scholarships_1610116864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8857_Development_Schemes_1610173748.xlsx

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Regi onal 34 34 Nill Nill
col | ege of
Managenent -
Bangal ore
2019 ORCHEETECH 41 4 Nill Nill
PRI VATE
LI M TED
2019 Bl ock 46 46 Nill Nill
Chain
Technol ogy
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill 1. WPRO 47 14
2. TCS 3. CTS
4. ATMECS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Si ngi ng Conpetition

Col I ege | evel

4



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8857_Guidance_1610117641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8857_Placement_1610117960.xlsx

Dance Conpetition Col I ege | evel 8
Sports Col I ege | evel 84
Qui z/ Debate Col | ege | evel 7
Qui z conpetition Inter college 27
Inter-coll ege Debate State 17
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Nl Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Council of the college is an el ected body and takes active part
along with the faculty menbers for the overall devel opnent of the college. The
Students’ Council hel ps the adninistration of the college in maintaining
di scipline in the canpus besides hel ping the authority in the annual adm ssion
process of the college. The President Secretary of the Students Council are
menbers of IQAC ( Internal Quality Assurance Cell ) Hostel Committee and
Admi ssion Conmittee . Every year an inter college debate conpetition is also
organi sed by the Council of the college naned “Radhi ka Mohan Bhagawati |nter
Col | ege Debate Conpetition”, where quite a nunber of students fromdifferent
coll eges and universities participate. In this current session of 2020-2021 the
Students’ Council arranged the follow ng programs: 1) Freshers’ Social on
02/ 09/ 2019 2) Swahid Divas on 10/12/2019 3) Coll ege Wek from 15/02/2020 to
19/ 02/ 2020 4) Republic Day on 26 /01/2020 5) Saraswati Puja on 30/01/2020

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

294

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Conput er Science 03 (21/10/2019, 22/10/2019) 2.Bengali 02 (19/10/2019,
20/ 11/ 2019) 3. Education 1 (19/10/2019)

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8857_Activities_Organised_1610118480.xlsx

words)

Managenent is a conposition of planning, inplenenting and controlling. Planning
is determ nation of course of action, inplenmenting is executing the planned
action and controlling refers to eval uation of performance and adhering to

pl ans. Participative nmanagenent involves leading an institution denocratically

t hrough consultations with all concerned and by being supportive of them LCB
college is an ideal institution displaying such a spirit. At the zenith of the
organi sational structure is the Governing Body which is invested with al
powers and authority. However the Governing Body does not function in
isolation. In the decision nmaking process it involves representatives of
teachi ng and nonteaching staff of the college who are nenbers of the Governing
body. While forrmulating major policies, their opinions are given due
consi deration and inportance. Wen it cones to inplenmentation of the policies
of the CGoverning Body, the Principal ensures execution thereof through
del egation to various comrttees and subconmmittees involving faculty nenbers,
non teaching staff and student representatives dependi ng upon the functiona
areas. There are a host of conmmttees to | ook into various dinmensions of the
college. In short, all the staff nmenbers are involved in various adm nistrative
roles. There are twenty seven conmittees and they have been entrusted the
freedomto fornulate their plans and deci de execution strategies. To nane a
few, the Principal has constituted a Pl anning and Devel opnent Committee, an
Acadenmic Committee, an Election Commttee, a Mentoring Conmittee besides
others. There are other function specific Committees for organising specific
regul ar or non-regular functions, e.g. organising sem nars, workshops and
simlar other events. For conducting exam nation work there are three
conmi ttees which conduct both internal and external exam nation. In case of
i nternal exami nations the decision regarding programre are nmade by the
committee after discussion with the Principal. Ad hoc Commttees are fornmed to
neet chal | enges warranted by unexpected situations. The only exception is
financial power which is a centralised function W have upl oaded two case
studies to denobnstrate the college practicing decentralisation and
participative nanagenent. Case | In the Senester system teachers-in-charge are
appoi nted by the Principal to |look after classes of the UG senesters. Two
teachers are appointed for two senesters who keep a tab on all aspects rel ated

to the classes so that even in the absence of the Principal the class schedul e

functions normally. The Principal collects feedback fromthe teachers-in-
charge. Case Il The departnments conduct their internal sessional examns
i ndependent|y whenever it is convenient. The departnents prepare their own
guestion papers and set dates for the sanme. After the exam nation of the answer
scripts the mark sheets are subnmitted to the Internal Exam nation Conmttee. It
is at the discretion of the departnents to deci de how many sessional exans they
woul d conduct. If the results are not satisfactory students are given another
chance to take tests. Further the departnents are given a free hand to arrange
parent -t eacher neetings, to invite the alummi/academ cians for special |ectures
to plan academi ¢ and extra curricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1. Lalit Chandra Bharali college

being affiliated to Gauhati University

follows the curricul um provided by the
university. The institution follows




diverse steps to ensure effective
delivery and transaction of the
curriculum 2. The Acadenic cal endar
chal ks out the curricul um and
extracurricular activities of the
coll ege. The departnental cal endars are
conpl enent ed by teachi ng plans
allotting termw se topics to be
taught. The faculties also maintain
teaching diaries for effective acadenic
pl anni ng, inplenmentation and revi ew of
the curriculum 3. Conventional node of
| ecture is supplenmented by sem nars,
speci al |ectures, group discussions,
field studies/visits, educationa
tours, project works, surveys etc to
ensure a practical approach to the
curricul um

Teachi ng and Learni ng

1. The Acadenic cal endar includes the
annual activities to be undertaken.
Each Departnent conpiles | esson plans
for the acadenic year and actively
encour ages participative | earning,
group di scussi ons, sem nars ,project
work, field trips, surveys. 2.
Personal ity devel opment progranmes. 3.
Extension activities of NSS, NCC 4.
Thrust on use of ICT. 5. The | QAC of
the coll ege nmonitors and eval uates the
gquality of teaching |earning. The major
tool used for evaluating the quality of
a teacher is the feedback system from
students, which is done by the | QAC

After analysis of the feedback
necessary steps are taken to inprove
the quality of teaching |earning
process.

Exam nati on and Eval uati on

1. The senester exami nations are
conducted by the affiliating
university. Internal exam nations are
conducted by the departnments according
to their conveni ence. Special tests are
al l oned for absentees on genuine
grounds. Retests are also allowed for
students who fail to achieve good
marks. 2. The other tools of evaluating
the students are class tests/surprise
tests, student sem nars, group
di scussi ons conducted by the
departnents. The nmarks obtained in the
sessional tests are intimated to the
students. The answer scripts are shown
on dermand so that the students can
identify their mstakes and perk up
their future performance. There is
provi sion for redressal of grievances
with reference to evaluation. Under the




senester system internal assessments
have 10/ 15/ 20 percentage of wei ghtages.
D fferent weightages are assigned for
in house projects of the different
departnents as reflected in the
curricul um

Research and Devel opnent

1. There is a Research Committee to
ook into the formalities of applying
for Mnor Research Projects .The
Research Committee endeavours to
sustain a Paper presentation on the
fourth Saturday of every nonth. Though
t he presentation has dw ndl ed over the
nmont hs the faculty and students are
constantly notivated to engage in the
practice. The faculty is encouraged to
engage in research work. Students are
encouraged to do project work under the
supervision of the faculty and to
pursue internships at other Institutes
and Organi sations. Students of UG
courses prepare project work in their
final senesters which are generally
related to curriculumas well as
research studies.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. DSPACE OSS (Open Source Software)
for digitalization of library using ten
nodes. 2. SOUL software for Library
Aut omat i on. Faculty menbers and
students have been provided with a
uni que user id and password of NLIST
(Inflibnet) to access e resources from
anywhere. OPAC ( Online Public Access
Catal ogue) facility is provided using
two computers in the library. 3. Bar
coding systemis avail able 4. Book Bank
facility for SC, ST, OBC and BPL
students. 5. Institutional Repository
has been devel oped under Digita
Li brary section. Rare book, Naanghoxa
in Manuscript form authored by Sri Sri
Madhavadeva 6. WFi facility for users
on dermand 7. Periodic Library
Orientation Programre for users |ICT
8. The Col | ege Autonation Software is
used to docunment students records and
fees paynent. 8.The Students Record
Managenent System software was
devel oped by a team of faculty nenbers
of the Conmputer Science department in
2015. The dat abase contai ns basic
informati on of students |ike students
profil e, exam nation grades, address,
information regarding parents. 9. At the
initiative of the 1 QAC a new cust oni zed
software that goes by the brand nane
L. C. B Col | ege has been designed for use




by faculty, students, guardi ans and
alumi of the college. 10.LCD
projectors in | aboratories, sone
cl assroons and conference room

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

1. Extensive renovation and repair
wor ks were executed in the classroons,
ver andahs, corridors, |aboratories etc.

A new wi ng has been added to the

Sci ence bl ock to add two new
cl assroons. The ground floor of the new
structure houses a new spaci ous
canteen. In keeping up with the | ast
NAAC Peer teans recomendations, the
thrust of the college is in the
vertical expansion and devel opnent of
t he physical infrastructure.
Construction work has begun on anot her
new bl ock

Human Resource Managenent

1. The teaching faculty are recruited
as per the UGC norns. Tenporary or part
time faculty nenbers are appointed by
the coll ege as per the requirenents of
the departnent on a purely tenporary
basis. 2. Teachers are encouraged to go
for Orientation progranmes, Refresher
courses, Short termcourses and to
participate in semnars, workshops,
conferences etc. Along with the
teaching staff the non teaching staff
are sent for professional devel opnent
training. 3. Al faculty nmenbers are
involved in different activities of the
college. 4.The institution sincerely
works to prepare the students for their
hi gher studi es. The foundation is nmade
at the UG |level. The students are
encouraged to participate in semnars,
special lectures, extension activities.

Industry Interaction / Collaboration

1. The institution has an MOU with
Antron and Tech Booster. In the session
2019- 2020 anot her MoU has been si gned
with Skillinfinity for skill training
and pl acenment of students and faculty
devel opnent progranmes. The col | ege has
col l aboration with National Informatics
Centre Assam Unit, KKHSOU to facilitate
the Internship by the students. 2.
Students are taken on industrial
visits. 3. Of-Canpus interviews were
conducted by WPRO TCS, CTS, ATMECS.

Adm ssion of Students

1. The seat capacity, adm ssion
procedure and eligibility criteria are
di spl ayed in coll ege website and notice
boards well in advance of the date of
adm ssion. The col | ege prospectus and

forns are available online. Online




adm ssion is mandatory. A m ni mum cut
off mark at entry point The CGovt.
reservation policy is followed Free

adm ssion to BPL students Counselling

session during adm ssion by the faculty

menbers regarding the availability of

courses, conbination of subjects,
suitability of the courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. The College has initiated parti al
of fi ce automati on which includes
students’ database, faculty and staff
dat abase, feedback systemetc. The
Bi onetric attendance is mandatory for
teachi ng and nonteaching staff. However
followi ng the SOPs of the government
the use of the sane has been put on
hol d. 2. The col |l ege canpus i ncl udi ng
the classroons are equi pped with CCTV
Canmeras. 3. SOUL software is used for
Li brary Aut omati on DSPACE (Qpen Source
Software) is used for digitalization of
library resources. 4. The Centra
Li brary provi des OPAC service to the
users 5. The Central Library provides
Orientation Progranme to the library
users

Adm ni stration

1. The Col |l ege Autonation Software is
used to docunment students records and
fees paynent 2. The Students Record
Managenment System software was
devel oped by a team of faculty nenbers
of the Conputer Science departnment in
2015. The dat abase contai ns basic
information of students |ike students
profil e, exam nation grades, address,
information regarding parents. 3. At the
initiative of the I QAC a new cust oni zed
software that goes by the brand nane
L.C. B Col | ege has been designed for use
by faculty, students, guardi ans and
alumi of the college. 4. The |1 QAC
circul ates Notices and other Kkinds of
conmuni cation through e-nmedi um

Fi nance and Accounts

1. The coll ege uses the Accounts
software nanely Col |l ege Autonation
software for E-governance for
transparent functioning of Finance and
Accounts department of the college. 2.
The col |l ege conducts regul ar audit of
annual books of accounts. Receipt of
adm ssion fees is conpletely online 3.
Sal ary of faculty nenbers and staff is
transferred directly to the bank
account. Salary bills are submtted to




he treasury through | FMS software 4. E-
tender is notified as per the
gover nnent gui delines for purchase of
itenms Paynent for the work orders is
done through PFMS according to
gover nnent gui del i nes

St udent Admi ssi on and Support

1. Application forns and prospectus
for adm ssion to different courses are
avai | abl e through the online adm ssion

portal Adni ssions are through online
process. Receipt of adm ssion fees is
conpletely online 2. The college allows
students whose parents earn not nore
than one | akh per annumto take
adm ssion with waiver fee. 3. The
Col l ege has O fice automation software
call ed Coll ege autonati on software for

cash transacti on of adm ssi ons.

Exam nati on 1.

The sessi onal

Exam nation fornms are filled up at
the GUI UMS portal.
are al so upl oaded to the GUJ portal

mar ks

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

ctronics

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One Wek NI L 19 Ni Il

Faculty De 25/ 11/ 2019 |29/ 11/ 2019
vel opnent

Pr ogr amre
on Behavi o
ural Renod
elling for

Cl assroom

Del i very

of

Teachers

organi sed
by the Ele




| CT
Acadeny,
[T,
Guwahat i
in associa
tion with
LCB
Col | ege

2019

One- day
wor kshop
on Life

Skills by

Anj an

Choudhury

NI L

23/ 08/ 2019

23/ 08/ 2019

13

NIl

2019

Tr ai ni ng
Denonstr at
ion on the

use of

digital
At t endance

Sof t war e
by SS Tech

nol ogi es

NI L

14/ 09/ 2019

14/ 09/ 2019

35

Ni |l

2020

Webi nar
on the use
of online

E-
resour ces
by 1 QAC
Central
Li brary of
LCB
Col | ege,
Suren Das
Col | ege
Nal bar i
Col | ege

NI L

10/ 06/ 2020

10/ 06/ 2020

150

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Pedagogi cal
Training for
Mat hemat i cs

Teachers,

Tezpur
Uni versity
(Departnment of
Mat hemat i cs)

25/12/ 2019

30/ 12/ 2019

06

UGC- Sponsor ed
Ref r esher

29/ 01/ 2020

11/ 02/ 2020

14
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Cour se
(Departnment of
Mat hemat i cs)

One Week
Facul ty
Devel opnent
Pr ogramme on
Behavi our a
Renodel I i ng for
Cl assroom
Del i very of
Teachers
organi sed by
the El ectronics
| CT Acadeny,
1T, Guwahati
i n associ ation
with LCB
Col | ege

19

25/ 11/ 2019

29/ 11/ 2019

05

Ref r esher
Cour se( | DC)
(Depart nent of
El ectroni cs)

UGC- Sponsor ed 1

18/ 12/ 2019

31/ 12/ 2019

14

Ref r esher
Cour se( |1 DO)
(Depart nent of
Econoni cs)

UGC- Sponsor ed 1

27/ 11/ 2019

10/ 12/ 2019

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. G oup Insurance
Enpl oyees Wl fare Fund.
2. Short term oan
facility is available for
institute staff 3.Health
Checkup programmes, Yoga
Canp for the teaching,
nont eachi ng staff and
students 4. Faculty
appoi ntments prior to
2004 are eligible for
pensi on benefits on
retirenment. Faculty after
2004 are covered under
New Pensi on Schene. GPF,
gratuity and | eave
encashnent are avail ed by

1. Goup Insurance
Enpl oyees Wl fare Fund.
2. Short term oan
facility is available for
institute staff. 3.
Heal t h Checkup
Programes, Yoga Canp for
the teachi ng, nonteaching
staff and students 4.
Facul ty appoi ntnents
prior to 2004 are
eligible for pension
benefits on retirenent.
5. Faculty after 2004 are
covered under New Pensi on
Schene. GPF, gratuity and
| eave encashnent are

1. Leave for absence
fromclass is considered
on speci al grounds.

2. Qui ck processing of
schol arship forns. 3.
Redressal of students
conplaints 4. Retests
al l owed on consi derate
grounds. 5. Counsel ling
servi ces/ Personality
devel oprment progranmes
6. Encour ages st udent
participation in sports
/cultural /social
event s/ NSS/ NCC 7. St udent s
Uni on/ Annual students
cultural functions
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retiring faculty as per
Uni versity norns. 5.
Leave to teaching and
nont eaching staff are
gi ven as per the

gui del i nes of UGC and the
Gover nnent of Assam

faculty as per

availed by retiring
Uni versity

nornms. 6. Leave to
teachi ng and nont eachi ng

staff are given as per
t he gui delines of UGC and

t he Government of Assam

8. Medi cal assi st ance
9. Book bank for
SC/ ST/ OBC/ BPL
students(Arts Stream
10. Col l ege Merit Prize
11. Students Aid Fund
12. Students Relief Fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

the institution appoints a Chartered

To ensure adherence to the adopted norns,
Accountant firmas internal auditor with approval of the Governi ng Body. The

internal auditor exam nes all financial and nonfinancial records of the year
under review and incorporates their observations in the report which need
The Principal asks respective departnents, or the

clarification or explanation.
Superintendent of his office or the respective comm ttees whosoever, he thinks

to provide satisfactory explanations. The responses to the audit

i s answer abl e,
reply which is then forwarded to the

queries are incorporated in the audit
internal auditor for preparing the final report. The Principal introduces

checks and controls to prevent recurrence of irregularities, if any. In

addition, the Governnent appoints external auditors on an annual basis which

conducts an audit enconpassing all areas. The | ast external audit was done in

2015. There has been no najor audit issues so far and no serious irregularities
have surfaced in the external auditor’s reports till date.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NSS 42500 Soci al Service
View File
6.4.3 — Total corpus fund generated
27444682
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c No NI L Yes Pri nci pal
Adm nistrative No NI L Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Although the coll ege does not have a registered parent and teacher
interactions of teachers with

associ ation, yet sone of the departnents conduct
parents. In these neetings parents are famliarized with the curriculumthat is
the class attendance. Apart from

foll owed, the performance of their wards,
these interactions teachers also communicate with parents over the phone.

6.5.3 — Development programmes for support staff (at least three)
1. Goup Insurance 2. Enployees Wl fare Fund. 3. Short termloan facility is
institute staff 4. Health Checkup progranmmes Yoga Canp for the

avail able for
teachi ng, nonteaching staff and students ? Faculty appointnments prior to 2004
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are eligible for pension benefits on retirement. Faculty after 2004 are covered
under New Pension Schenme. GPF, gratuity and | eave encashnent are avail ed by

retiring faculty as per University norns. ? Leave to teaching and nonteaching
staff are given as per the guidelines of UGC and the CGovernnent of Assam

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The absence of a research culture which was pointed out by the Peer team
al nost a decade ago has been addressed to. A mpjority of the faculty have
obt ai ned their PhD degrees while the renaining are engaged in doctora
research. Sinmlarly nost of the teachers have conpleted their research
projects. There is a Research Conmittee that organi ses paper presentation of
teachers and students at least a fewtinmes in a year. However consultancy
services are still not offered. 2. The infrastructure has been upgraded on a
| arge scale. The college now has a digital Library with Internet and WFi
facilities along with ebooks and ejournals and NDL subscription for enhancing
the | earning process. 3. Academic activities |ike sem nars, workshops and
| ectures have been organised in the current academ c session. 4. The coll ege
has introduced many professional courses |like BCA B.Sc IT, PGDCA. 5. Since
there is no scope for a horizontal expansion, a four storied building has been
constructed. The construction of a new wing has al so started enconpassi ng an
auditorium nore office space, a sitting |ounge, a basenent for car parking and
additional classroons. 6. A spacious girls hostel has been constructed in the
col | ege canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quiality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 One Day 23/ 08/ 2019 23/ 08/ 2019 23/ 08/ 2019 13
Wor kshop on
Cl assroom
Del i very
Enhancenent
Techni ques
by Anj an
Choudhury,

I ndi an
Skills
Acadeny

2019 Tr ai ni ng 14/ 09/ 2019 14/ 09/ 2019 14/ 09/ 2019 35
and Denonstr
ation on the
use of
Di gital
At t endance
Sof t war e by
Nabar un
M shra and
Bi ckr am
Sarma of SS




Technol ogi es

2019

One Week
Facul ty
Devel opnent
Programme on
Behavi our al
Renodel I'i ng
for
Cl assroom
Delivery of
Teachers
organi sed by
t he
El ectronics
and I CT
Acadeny, IIT
Guwahati in
associ ati on
with LCB
Col | ege at
t he
initiative
of the | QAC

25/ 11/ 2019

25/ 11/ 2019

29/ 11/ 2019

19

2020

A two- day
Capacity Re-
Bui | di ng and
Ski | |
Devel opnent
Programme
for fina
year
students by
I ndi an
Skills
Acadeny

12/ 03/ 2020

12/ 03/ 2020

13/ 03/ 2020

121

2020

Internatio
nal Wonens
Day was
cel ebrated
at the
initiative
of the | QAC

11/ 03/ 2020

11/ 03/ 2020

11/ 03/ 2020

100

2020

At the
initiative
of the | QAC
an Awar eness
Programme on
Covi d- 19 was
organi sed
and a
| ecture was
del i vered by
Dr. A anta
Sar ma

14/ 03/ 2020

14/ 03/ 2020

14/ 03/ 2020

64

2020

A \Webi nar
on the Use

10/ 06/ 2020

10/ 06/ 2020

10/ 06/ 2020

150




of Online E-
Resour ces
was
organi sed by
the | QAC
Centr al
Li brary of
LCB Col | ege,
Suren Das
Col | ege
Nal bar i
Col | ege

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nter-coll ege 22/ 02/ 2020 22/ 02/ 2020 10 33
Debat e

Conpetition on
Pr ef erence
shoul d be given
to Wonen in
Research for
Science in
Prem er
I nstitutes

State level | 26/ 02/ 2020 26/ 02/ 2020 9 20
nter-Col | ege/ un
iversity Speech
Conpetition on

Worren in
Sci ence

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Percentage of power requirenent of the Coll ege has been met by renewabl e
energy reources Installation of 52 Solar Panels with a sanctioned capacity of
20KV by APDCL,that is Gid Connected-RTS Power Plant. This should help in
reduci ng consunption of Electricity fromtraditional source, thus reducing
carbon em ssion and shrinking carbon footprint. 2. Environment Day is
cel ebrated every year by the Science Forum LCB Coll ege in neighbouring chools
but due to the pandem c the event had to be cancelled. The Science Society in
col l aboration with the Assam Sci ence Soci ety (Mligaon Branch, regd. No. 49 of
19601961)regul arly organi ses events. Three days of sensitization programes on
the environment and its inpact in three nei ghbourhood school s.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

NIl No Nill
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Physical facilities No Nill
Provision for |ift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nil I
Software/facilities
Rest Roons No Ni Il
Scri bes for exam nation No Ni |l
Speci al skill No Nill
devel opment for
differently abl ed
student s
Any ot her simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 07/ 09/ 2 01 Sci ence To 70
019 Awar eness rai se
Pr ogr amme |awar eness
in and to
Mal i gaon [i ncul cate
Hi gh an
School i nt er est
in
sci ence
anong
school
chi l dren.
2019 1 1 11/ 09/ 2 01 Sci ence To 73
019 Awar eness rai se
Pr ogr amre |awar eness
in and to
Kamakhya [i ncul cate
Vi dyal aya an
Hi gh i nt erest
School in
sci ence
anong
school
chi l dren.
2019 1 1 12/ 09/ 2 01 Sci ence To 48
019 Awar eness rai se
Pr ogr amme |awar eness
in and to
Adi nggiri |i ncul cate
H gh an
School i nt erest




in
sci ence
anong
school
chi l dren.

2020

26/ 0
020

1/2 01

Conpeti
tion in
Patriotic
Songs and
Drawi ng
in the ne
i ghbour ho
od Park

To
cel ebrate
Republic
Day anong
the | ocal
communi ty

120

2020

14/ 0
020

3/2 01

Covi d19
Awar eness
Pr ogr amre

in the

col | ege

Awar eness
drive
about

Covi d- 19

64

2020

19/0
020

3/2 01

Covi d19
Awar eness
Drive in
the N | ac

hal pur
Chi |l drens

Par k

Awar eness
drive
about

Covi d- 19

16

2020

19/0
020

3/2 01

Covi d19
Awar eness
Drive in
Rani Area

Awar eness
drive
about

Covi d- 19

50

2020

21/ 0
020

3/2 01

Covi d19
Awar eness
Drive in

t he
Adi nggi ri
Vill age

Awar eness
drive
about

Covi d- 19

22

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on Code of

Conduct

06/ 07/ 2019

1. The publication of
t he Handbook on
Pr of essi onal Ethics and
Code of Conduct by the
college has resulted in
positive outcomes in the
college in terns of
et hi cal behavi our of al
concerned i.e. teachers,
office staff and
students. It is nmandatory
for all in the college to
abi de by the rules and
regul ati ons as nentioned
in the handbook. 2.
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Chewi ng and consunpti on
of tobacco and CGutka has
been banned in the
Canpus. A Penalty ampunt
of Rs. 500 is charged
fromstudents in cases of
violation in this regard.
3. Sticking of Bills,
Spitting , scribbling and
staining of walls has
been stopped as a result
of stringent neasures
taken by the college
authority. 4. The
installation of Digital
At tendance for students
has al so regul ated their
att endance thus enhanci ng
their punctuality and
regularity in attending
cl asses. The Internal
Conmittee (1C) has al so
been formed with a
Presiding O ficer and two
t eacher nenbers including
one wonman nenber from
anong the Ofice Staff
and three student nenbers
fromthe three Senesters
of BA/ BSc and BCom

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Lecture Progranme 18/ 09/ 2019 18/ 09/ 2019 25
on Ambedkar and his
| dea of an
Egalitarian Society

A Talk on Rights 07/ 02/ 2020 07/ 02/ 2020 27
of an I ndian
Citizen

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Reducing the Use of plastic

2. E— Notification is practiced thereby reducing the use of paper

3. installation of 52 Sol ar Panel s

4. CFL bul bs and |ights have been replaced with LED Iights

5. Infrastructure for rain water harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Topic: Felicitation of retired Teachers fromthe nei ghbour hood
CGoal: 1. To sensitize students towards their social responsibilities. 2. To
ensure and instill values and ideals anbng students so as to make them
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understand the dedication that these teachers have exhibited towards the
prof ession of teaching. 3. To assist students in coping up with the conpetitive
world and instilling in themthe value of hard work and perseverance shown by
these retired teachers towards educating children in general. The Context: The
teachers felicitated are just chosen randomy from anong the nei ghbourhood and
the National Teachers’ Day i.e.5th Septenber of every year is chosen for the
occasion. The Practice: The practice of felicitating teachers (Retired) is
carried out by the Dept. of Education of our college on a yearly basis on 5th
of Septenber every year, to commenorate the birth anniversary of a great
stalwart and a doyen anpbng educationists. The day marks a nenorabl e date for
the college too as the initiative taken up by the dept. of Education to
felicitate retired teachers gives a holistic approach towards the ideals set
for teaching learning and inparting education to students anong others. It also
creates a conduci ve atnosphere for students to realise and understand the
trials and tribulations that these teachers underwent during their years of
tireless service , at a tine when teaching was not a very fruitful job option,
professionally. In the academ c session of 2018-19, Atul Barman, a retired
teacher of Railway Hi gher Secondary School, Mligaon, Guwahati was felicitated
for his untiring and dedicated services to the Institution. In the current
sessi on of 2019-2020, Ms. Charu Devi, a retired teacher of Kamakhya Ucchat ar
Madhyam k Vi dyal aya was felicitated with a Phool an Ganocha, a G tation and few
books on Assanese literature. There was an interaction that foll owed at her
resi dence with the students and teachers of the department wherein she shared
interesting episodes of her teaching career and al so spoke to the students
about the children she taught during her career span. Evidence of success: This
hunbl e and neaningful initiative carried under the aegis of the Education Dept
has beconme a mlestone for other departnents in the college to follow suit or
devise sinmlar initiatives so as to continue as a source of inspiration for
deeds perfornmed in general, by the college and students together. Problens
encountered and resources required: Mtivating students for this exercise
becones a challenge at tines as many of themfail to understand the idea behind
carrying out the felicitation programe. Again finances or nonetary resources
used for this is very limted and is usually funded by the departnent itself
whi ch may not be agreed upon in unison by all faculty nenbers in future course
of action. Planning with respect to criterion adopted for selection of the
teacher concerned has to be chal ked out systematically. Best Practice 2 :
Topic: Organising at |east three sessions of personality devel opnent for
students of BA/B. Sc( only one held on 19/11/2019) Goal: i) To sensitize,
support and enpower the students by facilitating comuni cation so that they do
not shy away fromventilating their grievances and sharing their persona

ordeals. ii) To be able to provide a platformto the students so that these
sessions can help themin boosting their confidence and enhancing their life
skills. iii) To create an informal and friendly rapport with the students so as

to facilitate free exchange of ideas and thoughts. The Context: Students are
asked to assenble at an allotted room senmester-w se and after a round of
i nformal introduction, interactions are initiated and they are encouraged to
speak about their hopes, aspirations and in which areas they wish to inprove
thensel ves. These personality devel opnment sessions are organi zed by the Wnen's
Cell. The Practice: Students are usually reticent about externalizing their
feelings and experiences. The inadequacy in spoken English crops up as a nmjor
hurdl e during placenment and training programes organi zed by the college from
time to tine. Hence in these personality devel opment progranmes students are
encouraged to converse in English. These interactive sessions not only boost
their confidence but also help in easing the stress that students tend to carry
along with themduring their time in college. Students are counsel ed on the
nuances of a good, smart presentation while facing an interview board.
Denonstrations are al so given on the physical aspects of a presentation.
Students can also voluntarily share and speak about their personal ordeals.




This practice inculcates a sense of enpathy and tol erance towards their fellow
mates. Discussions are held on a host of issues |ike basic hygi ene, nmenstrua
heal t h, adol escence, youth and | eadership, peer pressure, relationship
buil ding, sensitivity towards others. These sessions are usually inpronmptu in
nature and go a long way in bridging the gap that exists between teachers and
students. An informal platformis offered to students that does not
specifically discuss academ ¢ issues. Students who have faced sone kind of
traunma and sexual violence are al so encouraged to share their tribulations if
possi bl e. Evidence of success: Atotal of three (3) sessions were earnmarked but
due to the pandem c only one session could be held on 19/11/2019. This session
saw a large turnout of students with 133 in attendance. They shared their
experiences and wanted nore such informal sessions to be organized in the
future. Problens encountered and resources required: The problens encountered
in this practice have been the inability to rope in a licensed counselor, as
the need of the hour. Secondly, the absence of a specific funding for such
programes has sprung a hurdle in resourcing professional counselors. A proper
pl an of action has to be chal ked out so that these sessions can also be
conducted by other faculty nenbers under the aegis of the Wonen’s Cell. Lastly,
since the sharing of experiences of sexual violence and harassnment by students
has not been very fruitful in this session, subsequent sessions have to be
arranged that would help in de-stressing and highlighting these sensitive
probl ens of the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | cbcol |l ege. co.in/upl oad/ bestpractices/1610178949. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctiveness of the college is rooted in its robust workforce i.e. the
faculty nenbers who are actively involved and initiate all acadenic and co-
curricular activities in the college. Qut of a sanctioned strength of 35
teachers, 28 posts are filled up and these teachers play a proactive role in
organi sing, planning and coordinating all kinds of activities and progranmes in
the college. The welfare of the college is uppernpbst in their consciousness
hence the teachers keep up sustai ned di scussions about acadeni c and socia
activities. The conscientious teachers are responsible for conceptualizing and
maki ng strategic plans which are then taken up with the college authority for
execution. The follow ng programes have been conducted successfully through a
vi gorous teaching strength that has al ways been at the forefront of college
activities. A one-day Wrkshop on Life-Skills was held on 23/08/2019 a one-week
Facul ty Devel opment Progranme was held from 25/11/2019 to 29/11/2019 by IIT,
Guwahati in collaboration with the college a twd-day Capacity Buil ding
Programme for final year students was organi sed on 12/03/2020to 13/03/2020
Internati onal Whnens Day was cel ebrated as usual by organising a lecture by a
wel | - known sel f-nmade woman entrepreneur on 11/03/2020. As cases of Covid-19
energed fromdifferent parts of India, the teachers felt it was their social
responsibility to di ssenm nate awareness about the virus. Hence at the
initiative of the 1QAC, the Health Club of the college and the Departnent of
Educati on organi sed a Covid-19 Awareness Progranme on 14/03/2020. A lecture by
Dr. Ajanta Sarna was foll owed by an interaction with the participants. The
programe was attended not only by the teachers, enployees and students of the
col |l ege but al so people fromthe nei ghbourhood. The NSS, NCC, Extension
Education Cell and the Health C ub organi sed Covid-19 awareness progranmes in
Ni | achal pur, Adinggiri village and at Rani. The teachers were active during the
| ockdown period by conducting online classes and conducting/participating
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webi nars roping in Resource Persons fromacross the country and abroad. The
first Webinar was arranged during | ockdown period on 10/06/2020 by the Centra
Library 1QAC in collaboration with Suren Das Coll ege and Nal bari Col | ege and
the topic was on the Use of Online E-resources. All social and organi sationa
activities undertaken by the NSS the NCC are also initiated absolutely by the
teaching force. On the academic front also the teachers are actively engaged
Groups of two teachers each are in-charge of the different senesters and they
keep a tab on the classes and all other areas pertaining to the senesters. The
Depart nents conduct their own Internal Exans for the Honours courses while the
general subjects/courses are conducted centrally by the Internal Exam nation
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8.Future Plans of Actions for Next Academic Year

1. A seven-day Faculty Devel opnent Programme on Behavi oural Renodelling for
Cl assroom Del i very of Teachers will be organized by El ectronics |ICT Acadeny, IIT,
Guwahati in association with our college from25/11/201929/11/2019. 2. In
pursuance of earlier |IQAC resolutions a one day workshop on Intellectual Property
Rights will be organi zed sonetine in the nonth of February, 2020. 3. To organise
a one day workshop on Life Skills for the faculty nenbers in the nonth of August.
4. The |1 QAC has recommended the digital attendance of the students. A custom zed
application woul d be devel oped for use by the faculty. 5. To foreground not only
the academ ¢ but also the social dinension of the teaching | earning process. The
Ext ensi on Education Cell, the NSS, NCC have been urged to nake blueprints for
future course of activities. 6. Tentative conpletion of the new academ c bl ock

7. To conplete the construction of the new canteen. 8. To Start val ue-added and

skill oriented courses. 9. At the | QACs suggestion the college has decided to
sign a MoUwith Indian Skills Acadeny for conducting skill enhancenent courses at
the college. 10. An underground tank will be constructed for harvesting rain

wat er. Conventionally overhead tanks are used for storing rainwater training but
the practice has been reversed by the coll ege.
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